EMPLOYMENT CONTRACT
This agreement is made on
............. the............dayof...................20

and referred to hereunder as (Employer) First Party
and

2 of Indian
nationality, holder of Passport No................
issuedat............oeivnnnn. o]

referred to hereunder as (Employee) Second Party
on the following terms & conditions

1. Appointments hereunder are full-time service
to be performed in the State of Kuwait and are subject
to final approval by the Ministry of Interior and the
Ministry of Social Affairs & Labour in Kuwait. The
employee hereby undertakes to fully comply with
requests for submission of copies of the certificates of
such party’s academic qualifications and practical
experience required by any appropriate authority. In
the event that approval to teach in Kuwait is refused,
this Agreement will be deemed terminated without
right

2. The duration of this contract shall be one
academic year, commencing on 01.09.20...., and
ending on 31.08.20........ This contract shall be
automatically renewable for a further similar period,
unless either of the two parties hereto notifies the
other party in writing of his/her intention not to renew
the contract that should be before 18" June of the
same year.

3. First Party may not obligate Second Party to
perform any work of a different nature than that
he/she is required to perform pursuant to the
provisions of this contract, nor may First Party
increase Second Party’s hours of work beyond the
limit fixed by the Ministry of Education. Should
Second Party be required to perform overtime work,
the contracting parties shall hereto then be subject to
the provisions of the Kuwaiti Law concerning labour
in the Private Sector and the Regulations in force at
the Ministry of Education.
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4. The Employee’s employment hereunder shall
be in the capacity of a Teacher. The Employee’s
responsibilities and duties shall be such as are
normally associated with such a position at the
Employer’s place of work.

5. Pursuant to this contract, the Second Party
(Employee) shall be under probationary period not
exceeding 60 days and commencing from the date of
starting his/her work.  During the probationary
period, either party may terminate this contract
without notice.

6. The Employee shall receive a salary of
KD....... (Kuwaiti Dinar...........cc...oeis only)
payable in arrears at the end of each month. The
salary shall be paid from the actual date of arrival of
the Employee. Benefits provided in kind and other
fringe benefits, specified in special conditions
attached hereto, shall be deemed supplements to such
salary.

7. It is hereby agreed that the Employee shall
devote such time, attention and endeavour as shall be
reasonably required for the discharge of the
Employee’s duties hereunder, and shall not, during
the term hereof, enter into the services of, or be
employed in any capacity or for any purpose
whatsoever by any person, firm or corporation, other
than the Employer, nor during the said period of time
be engaged in any business, enterprise or undertaking
in Kuwait other than the Employee’s employment
hereunder

8. As part of the consideration, given by the
Employer for the services to be rendered under this
agreement, the Employee agrees not to divulge,
publish or otherwise reveal either directly or
indirectly to any person, firm or corporation, any
knowledge or information or any facts concerning
any of the business of the Employer.

0. Neither the Employer, nor the Employee could
unilaterally terminate this contract during the school
year without the prior approval of the Ministry of
Education, unless both parties agree to this
termination, or the termination is made in accordance
with the disciplinary code or the labour law, in which
both aforementioned cases, it will be sufficient to
inform the Ministry of Education with one week and
the ministry will be consulted regarding placement
of a substitute.

10. Annual summer holiday pay is counted pro-
rata from the job starting date or if the contract is
terminated before 31% August 20.....
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11. The Second Party (Employee) shall be
entitled to the following benefits:

a. Accommodation with basic furniture.

b. Medical facilities and life insurance.

C. AIr ticket.

d. Vacation: Between the first and second terms
and between the second and third terms.

e. Annual Leave: As described in the school
rules and regulations.

f. National holidays, weekend, maternity and

sick leave in accordance with the Kuwait Labour
Law, the Private Sector school rules and Resolution
of the Ministry of Education.

g. Indemnity.

12. The second party shall have the right to avail
the winter vacation, routine mid term leave, holidays
and official holidays fixed by the Ministry of
Education.

13. This contract has been drawn up in
quadruplicate in the Arabic language, one copy each
to be delivered to each party, the third copy to be
deposited with the Ministry of Education
(Department of Private Education) and the fourth
copy to be deposited with the Ministry of Social
Affairs & Labour (Labour Force Protection
Department)

14. The Second Party begins work on
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